Progressive Disciplinary Form

Faculty/staff: Please mark which issues, concerns, or violations have been noted within any of
the categories below. More than one category may be utilized.

Academic Standards

Violations of academic expectations may result in verbal or written warnings,
remediation, or dismissal from the program. These violations include, but are not limited

to:
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Inability to competently or safely perform lab or clinical skills

Failure to maintain the required academic standards of the program
Repeated unexcused absences or tardiness to class, lab, or clinical settings
Failure to comply with remediation plans established by program faculty
Failure of a required course necessary for progression in the program
Violation of academic standards, not already specified

Unprofessional behavior

The following behaviors are considered unprofessional and may result in disciplinary
action, including dismissal from the program:
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Use of chemical substances or being under the influence in class, lab, or clinical
settings

Fraternization with patients or individuals in supervisory roles (e.g., clinical staff
or /instructor)

Disrespectful behavior towards students, faculty, staff, clinical personnel, or
patients

Inability to maintain personal and professional boundaries

Unprofessional or inappropriate dress, including, failure to meet dress code,
personal hygiene, or appearance expected of a professional in the field

Failure to take responsibility for one’s actions and resultant outcomes

Inability to maintain professional composure, affecting the ability to provide safe
and competent care

Use of personal electronic devices in prohibited areas

Insubordination toward faculty, staff, or clinical preceptors/supervisors
Disruption of instruction in class, lab, or clinical environments

Violations of the College’s Academic Honesty Policy

Repeated lack of preparation for class, lab, or clinical experiences

Sleeping during class or clinical hours

Incivility toward classmates, faculty, staff, clinical staff or patients

Misuse of clinical time

Failure to uphold patient safety standards

Failure to follow clinical policies and procedures

Unauthorized soliciting, vending, or distribution of unauthorized materials
Unprofessional behavior, not already specified

lllegal, unethical conduct

The following behaviors are considered violations of professional and ethical standards
and may result in disciplinary action, including dismissal:
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Fraudulent behavior or documentation

Immoral, indecent, illegal, or unethical conduct

Misuse or falsification of student clinical records, including timesheets
Performing skills, interventions, or tests outside of professional scope of practice
Failure to follow medical orders or supervisor directives

Failure to comply with College and/or clinical site policies and procedures

lllegal or unethical conduct, not already specified

Actions That May Result in Immediate Dismissal:

The following actions are considered serious violations and may result in immediate
dismissal from the program:

O O O 0O O O O

Threatening, bullying, or abusive behavior (physical, sexual, verbal, or emotional)
Possession or use of weapons

Theft of property from a lab or clinical site

Falsification, misuse, or unauthorized alteration of medical or clinical records
Removal or duplication of medical or clinical records without authorization
Violations of HIPAA regulations

Actions that endanger the safety or well-being of patient, staff, or others in the
clinical setting

Abandonment of patient (s)

Please check which type of progressive disciplinary action this is:

Verbal Warning

Written Warning

Escalated Action

Recommendation for Immediate dismissal

Faculty/Staff Description of the Problem/Incident:

Expectations for Improvement (with target date):

Remediation Plan (with target date):

Student Comments:




Student Signature Date

A student’s signature on the disciplinary form is intended to acknowledge that the disciplinary
action was received and the Progressive Disciplinary Form was reviewed with them, and does
not constitute agreement on the part of the student.

Faculty/Staff Signature Date

Department Chair/Program Director Signature Date

Note: In the event of dismissal, the Dean will send the student a memorandum of
dismissal.

Student Appeal process: A student may appeal the dismissal decision to the Vice President
for Academic Affairs (VPAA) within five (5) business days of notification. The VPAA will review
the case and issue a written response within 10 business days. The VPAA'’s decision is final.



